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CTC

DCC

PA

SOE

TAFE

List of abbreviations

Competitive Tendering and Contracting

Darebin City Council

Performance Appraisal

State Owned Enterprise

Western Melbourne Institute of TAPE
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Total number of respondents were 35 employees.






50%

45%

40%

35%

30%

25%

20%

percentage 159%
10%

5%

0%

Strongly
agree

Neither Disagree
agree
nor
disagree













VIi—r°


















I, 1 P e s o? s e ek, B e sl

e mlielis






















okt B v e Sy e ) Goeiey Sl T e ! o g Y
s Comgh =pinls AR slaniy gl i o e, i il =
Rl sl el gl Suia i,




10.3 Future research

Further studies are required to provide more comparative data from other public sector

agencies.

67









* S o S = = e :



‘i o S MEF ORI B Sin Yl S S AT P
ﬂﬂ*ﬁ!lﬂ&ﬁ&ﬂﬂh#“ﬂlm
%Eﬂ—nmmlﬁ-!-ﬂ“!m
Ay i sl b enbien . e e kS N SApe. E——
e e —

Il e sl Benlenl b B solilis ol 5 il sl el iia
sy ik wiish i il ol s il B e il ke i i
Ay I r i r T F
«  paiaiiri-







B S N AL N - LA B vy
I s i S NN S R A P ol
m S St — . - FUDR T A
SN LN LI S S S S-T N R -
PRS- Toen e 5l N R i -
I

I S R e SR ST - A B - B
-




\\












|mwidhﬂ@ |
Tl Y . s, Db Siheel Fanlinl i s D, Mespeesl

Sl . B ekl et e Tk Clanllialis



















84













88


























































Ininl

i

Il



00 0 0 0.



b o0 0oL



J o o U



Ininninl









9. Suggestions for improving the system

Please write down your comments where you feel appropriate.

9.1 What are the methods of performance appraisal currently being used by this
organization?

9.2 What is your suggestions to improve the present system of performance appraisal? ---

The end.

Thank you for your cooperation.
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